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The Australian Flexible Pavement Association (AfPA) is
firmly committed to workforce diversity and inclusion, and to
supporting workplaces that respect and value all people.

Workforce diversity provides many benefits from building organisational
capability, through to increasing industry performance, adaptability and
responsiveness. Inclusion benefits the overall health and wellbeing of our
people, as well as promoting sustainability, innovation, efficiency and
productivity.

The AfPA Diversity and Inclusion Charter is the national commitment by the
AfPA Board to recognise and support a diverse and inclusive workforce and
lead best practice strategies essential to our workforce and the communities
we serve.

Charter Principles

e To recognise that diversity and inclusion is intrinsic to enhancing work
performance and the wellbeing of everyone.

e To treat all people with respect regardless of gender, sexuality, ability, age, race,
ethnicity, religion, culture or other attribute.

e To foster and strengthen equity and inclusion of employees, communities and stakeholders.

e To support and empower our workforce to feel that they belong, are valued and connected
as part of the broader industry.
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Charter Commitments

The signatories in endorsing the AfPA Diversity and Inclusion Charter make the following public
commitments:

o We lead an industry association that reflects, promotes and contributes to the diverse environment in
which our industry does business,

o We advocate and encourage diversity throughout the AfPA committees and its membership,

» We promote the benefits of an inclusive culture and attend and participate in activities and events in
support of diversity and inclusion,

e We promote and lead best practice strategies in recruitment, retention and career progression in
support of a diverse and inclusive workforce,

e We actively monitor diversity and inclusion programs and initiatives, and share examples of industry
best practice,

o We support training opportunities, work placements and mentoring that identify, attract and retain
underrepresented groups into the industry,

e We promote an inclusive and respectful culture across all workplaces,

e We promote that the design and function of all workplaces supports all people and promotes workplace
flexibility,

e We work together to develop and adopt future protocols and practice that support the implementation of
the aims of this Charter.
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Disclaimer

Australian Flexible Pavement Association Limited ACN 000 770 123 (“AfPA”) has made this document available for you to view. While every effort has been
made to ensure the accuracy of the information contained in this document, AfPA cannot guarantee that it is entirely accurate and error-free. You must make
your own assessment of the information contained in this document and, if you choose to rely on it, it is wholly at your own risk.

You agree that AfPA cannot, and do not, give you legal, commercial or other professional advice; that AfPA are not a professional services firm; and you must
consult with a commercial or other appropriately qualified professional advisor for advice concerning the suitability of the contents of this document.

AfPA disclaims any warranties, whether expressed or implied, including any warranty as to the quality, accuracy, or suitability of this information for any
particular purpose. AfPA cannot be held responsible for the continued currency of the information, for any errors or omissions, and for any consequences
arising therefrom. To the extent permitted by law, AfPA excludes all liability for any loss or damage arising out of the use of the material in this document.

In no event will ATPA or members, agents or employees, be liable to you or anyone else for any decision made or action taken in reliance on the information
obtained in this document or for any consequential, special or similar damages, even if advised of the possibility of such damages.
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